Agenda Meeting August 2, 2021
CALL TO ORDER: PM
FLAG SALUTE
NOTICE OF MEETING:
Pursuant to the Open Public Meetings Act, adequate notice of this meeting has been
provided as follows: by having the time, date and place of the meeting posted on the
bulletin board in the Administration Building July 27, 2021; by sending a copy of the
meeting notice to the Star Ledger Newspaper July 27, 2021; and by filing a copy with the
Township of Hillside and Hillside Public Library on July 21, 2021.
ROLL CALL:
Allende
Best
Horton-Givens
Howard
Simmons
Shapiro

Tucker
Worrill
Cook
Gregory
Hamlin
Eichenholtz

Public Comments - Agenda Items
Executive Session
Board agenda and/or action
Adjournment

1
08/02/2021

Agenda Regular Meeting-August 2, 2021

LABOR RELATIONS-Shapiro/Cook
Upon the recommendation of the Acting Superintendent of Schools:
Appointments - For all new hires, employment is conditioned upon completion of a
criminal history background check pursuant to N.J.S.A. 18A:6-7.1 of N.J.S.A. 18A:6-7.1(b)
1. WHEREAS, this Board of Education accepts the recommendation of the Acting
Superintendent of Schools, and approves the appointment of the listed personnel for the
2021-2022 School Year and that these appointments shall be charged to the appropriate
line item account pursuant to the negotiated agreement with the Hillside Education
Association; and
WHEREAS, these appointments are subject to criminal history background checks, effective
as indicated, and subject to sixty (60) day termination notice; and
WHEREAS, N.J.S.A. 18A:6-7.6 et seq., requires school districts to review the employment
history of prospective employees to ascertain allegations of child abuse or sexual
misconduct; and
WHEREAS, the following prospective employees in the Hillside School District have
provided the necessary information regarding his/her employment history for review by the
District in accordance with N.J.S.A. 18A:6-7.7; and
WHEREAS, the Hillside Board of Education has commenced, but not concluded, a review of
these employees' employment history; and
WHEREAS, these employees have provided a written certification/statement concerning
his/her employment history as required by N.J.S.A. 18A:6-7.7; and
WHEREAS, these employees have received notice that if he/she has willfully provided false
information or willfully failed to disclose any information required by N.J.S.A. 18A:6-7. 7, et
seq., he/she is subject to all penalties provided by law, including, but not limited to N.J.S.A.
18A:6-7.8.
NOW THEREFORE, BE IT FURTHER RESOLVED, that the Hillside Board of Education
hereby appoints the following employees to their respective positions in the District, subject
t/o the above enumerated conditions:
Certificated
a) Motion to appoint Erskin Glover, Superintendent of Schools, for the period
commencing August 9, 2021 through June 30, 2025 at an initial annualized salary of
$180,000, as negotiated and prepared by Ray Hamlin, Board Attorney and approved
by the Executive County Superintendent of Schools on _ _. All employment
terms and conditions are enumerated in the contract of employment which shall be
attached to and made part of the public record. (Attachment LR#1-8/2/21)
BE IT FURTHER RESOLVED, that this Board hereby approves the extension of a
provisional offer of employment to each of the aforementioned individuals for a period not to
exceed ninety (90) days pending complete review of his/her employment history pursuant to
N.J.S.A. 18A:6-7.10.
BE IT FURTHER RESOLVED, that notwithstanding the above provisions, no prospective
employee shall begin work in the District without completion of the criminal history
background check.
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LABOR RELATIONS-Shapiro/Cook (continued)

Motion:

Second:
Yes

Allende
Best
Horton-Givens
Howard
Simmons

8/2/2021

No

Ab.

Yes
Shapiro
Tucker
Worrill
Cook

Underlining indicates additions since first sent to the board.
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SUPERINTENDENT EMPLOYMENT CONTRACT

This employment contract is made and entered into the
day of

----- ,

2021 by and between the Hillside

Board of Education, with offices located at 195 Virginia Avenue,
Hillside, New Jersey (hereinafter referred to as the "Board")
and Mr. Erskine Glover, whose address is 24 Quince Place, North
Brunswick, New Jersey,

(hereinafter referred to as the

Superintendent).
WITNESSETH:
WHEREAS, the Board wishes to employ a Superintendent of

Schools and the Superintendent wishes t o be employed by the
Board subject to all of the terms and conditions of this
agreement;
NOW, THEREFORE, in consideration of the forgoing and the

mutual covenants and conditions in this agreement and for other
good and valuable consideration, the receipt of which is hereby
acknowledged, it is hereby agreed by and among t he parties
hereto as follows:
I.

TERM

The Board hereby employs and the Superintendent hereby
accepts employment as Superintendent of Schools for a term
commencing August 9, 2021 and ending June 30, 2025.

II.

SUPERINTENDENT CERTIFICATION AND RESPONSIBILITIES

A.

Certification - School Administrator

In accordance with N.J.S.A. 18A:17-7 the Superintendent
shall possess and maintain a valid Standard Certificate to act
as Superintendent of Schools in the State of New Jersey as
prescribed and issued by the State Board of Education of New
Jersey.

If at any time during the term of this Contract, the

Superintendent's certification(s)

is/are revoked, this Contract

shall be null and void as of the date of the revocation.

B.

Superintendent Responsibilities

The Superintendent shall be the Chief Executive and
Administrative Officer of the Board and shall have general
supervision over all aspects, including the fiscal operations
and instructional programs of the district, and shall arrange
the administrative and supervisory staff, including instruction
and business affairs in a manner which, in his judgment, best
serves the district.

The selection, placement, transfer,

renewal and dismissal of personnel, both instructional and noninstructional, shall occur only upon the recommendation of the
Superintendent, subject to Board approval, and the non-renewal
of personnel shall occur upon the Superintendent's notification
to the employee and the Board.

The members of the Board, individually and collectively,
will refer to the Superintendent any and all criticisms,
complaints and suggestions concerning the operation and
management of the district called to their attention.

The Board

will not take action on any such criticisms, complaints and/or
suggestions until they are discussed by the Board members at a
scheduled meeting of the Board and a consensus sought to direct
the Superintendent to study, recommend, and/or take action.

The

Superintendent shall have the right to contact Board Counsel for
legal assistance as the need arises in carrying out his duties
and shall take advice from said Board Counsel insofar as legal
issues that arise within the school district.
All duties assigned to the Superintendent by the Board
should be appropriate to and consistent with the professional
role and responsibility of the Superintendent.
The parties agree that the Superintendent shall have the
right to attend all Board meetings and committee meetings of the
Board and he or his delegate has the right to make
recommendations to the Board or committee with respect to any
proposed action or policy.

The parties also agree that the

Board shall not hold any discussions nor take any negative
action, regarding the Superintendent's employment, unless the

Superintendent is given written notice at least 48 hours in
advance, is permitted to be present during such discussions,

is

given the opportunity to address the Board, and is permitted to
have a representative of his choosing speak on his behalf.

In

addition, the Board shall not hold any discussions with regard
to the Superintendent's performance, or that may adversely
affect the Superintendent's employment, in public session,
unless the Superintendent requests that such discussions be held
in public session, pursuant to the Open Public Meetings Act.
III. PROFESSIONAL GROWTH OF SUPERINTENDENT
The Board encourages the continuing professional growth of
the Superintendent through his participation in the following:
1.

The operations, programs, and other activities

conducted or sponsored by local, state and national school
administrator and/or school board associations;
2.

Seminars and courses offered by public or pri vate
educational institutions;

3.

Informational meetings with other persons whose
particular skill or backgrounds would serve to improve
the capacity of the Superintendent to perform his
professional responsibilities for the Board;

4.

Other activities promoting the professional growth of

the Superintendent.
5.

Superintendent shall be entitled to attend the annual
NJSBA/NJASA/NJASBO Workshop and Convention, the annual
conference of the NJASA/NJASBA and Techspo.
Reimbursement for the costs of attendance at these
conferences, conventions, workshops and academies
shall per school year shall not exceed the amounts
listed on the Detailed Statement of Contract Costs.

The Superintendent shall file an itemized expense
statement with the Board Secretary in order to be reimbursed for
all reasonable expenses as authorized by the Board of Education.
The Superintendent and Board are cognizant of budgetary
constraints regarding conferences, training and release time.
The Superintendent agrees to make every effort to stay within
budgeted travel allocations for his office if required .

IV.

COMPENSATION

1.

For the period of August 9, 2021, through June 30,
2022, the Board will provide the Superintendent with a
salary of $180,000.00.

2.

The Board will grant the Superintendent a salary
increase of two percent (2%) for the 2022/2023 school
year, two percent (2%) for the 2023/2024 and two (2)
percent for the 2024/2025 school year.

V.

BENEFITS

The Board shall provide the Superintendent, as part of his
compensation, with the following benefits:

A.

Vacation Days

1.

The Superintendent shall be granted twent y-three (23)
vacation days annually, all of which shall be
available to the Superintendent on July 1 st of each
year.

Vacation days shall be used in the year earned

except that the Superintendent shall be permitted to
carry over no more than ten (10) vacation days per
year during the term of this contract unless otherwise
agreed to in writing by the Board of Education.
2.

The Superintendent shall take his vacation days when
he chooses in the event school is not in session as
long as same is reported to the Board of Education's
President.

However, the Superintendent may take

vacation days only with the prior approval of the
Board when he wishes to take vacation days during the
school year. Such prior approval shall not be
unreasonably withheld.
3.

The Superintendent shall be responsible for
maintaining written documentation of his earned and
accrued vacation days as well as any sick days.

The

Superintendent must provide said information to the
Board Secretary and the Board President.
4.

Upon separation from service, the Superintendent sha ll
be paid for all unused accumulated vacation days at
the r ate of 1/260 of his then c urre nt salary. Said
payment shall be made no later than sixty {60) days of
the date o f separation.

B.

Sick Leave:

The Superintendent shall be allowed twelve (12) days sick
leave annually.

The portion of such leave unused at the end of

any year shall be cumulative and may be carried over without
limitation from year to year.

C.

Membership Fees:

The Board shall pay 100% of the Superintendent's membership
fees for the American Association of School Administrators and
the New Jersey Association of School Administrators and the
Union County Association of School Administrators

In addition,

the Board will pay membership fees in such other professional
groups as the Board and the Superintendent deem appropriate for
the Superintendent to maintain or improve his professional
skills.
D.

Holidays:

The Superintendent shall be entitled to the same annual
holidays accorded central office personnel.

E.

Personal Days:

The Superintendent shall be entitled to three (3) personal
days during each year of the within contract . The Superintendent
shall notify the Board President and the Board Secretary any
time the Superintendent will be out of the school district
exercising use of a personal day.

F.

Business Expense:

The Board shall reimburse the Superintendent for all
reasonable and usual expenses connected with t he discharge of
the Superintendent's duties upon the submission of an itemized
expense statement to the Board Secretary and subject to Board of
Education approval.

G.

Bereavement:

The Superintendent shall be entitled to five (5)
consecutive bereavement days within the seven (7) days
immediately following the death of an immediate family member.
Immediate family is defined as spouse, mother/father,
mother/father-in-law, sister/brother, daughter/son, grandchild,
daughter-in-law/son-in-law, sister-in-law/brother-in-law,
grandparent. For non-immediate family, the Superintendent shall
be entitled to the day of the funeral. Non-immediate family is
defined as aunt/uncle and niece/nephew.
VI .

MEDICAL EXAMINATION

The Superintendent shall undergo a physical examination at
the time of employment. The doctor shall certify that the
Superintendent is fit to perform his duties.
VII. HEALTH BENEFITS

1.

The Board shall provide the Superintendent with

individual or family health benefits coverage.

The

Superintendent shall pay the premium costs for all such
coverages set forth in Chapter 44 and implementing regulations .
Such limitation shall in no way link this Contract with any
agreement collectively negotiated with district employees.

The

premium shall be paid by the Superintendent through payroll
deduction.
2.

The Superintendent may waive coverage in any of the

health benefits plans if covered through a spouse, civil union
or domestic partner's health plan, and in accordance with
procedures established by the Board.

The Superintendent will be

paid the lesser of (twenty-five percent} 25% or (Five Thousand
Dollars) $5,000 of the cost of said coverage for waiving such
coverage.

VIII. EVALUATION
The Board shall evaluate the performance of the
Superintendent at least annually in accordance with the
provisions of the applicable New Jersey statutes and
regulations.

Each evaluation shall be in writing and a copy

shall be provided to the Superintendent with the Superintendent
and the Board meeting to discuss the evaluation.
On or before June 30 of each year of the Employment
Contract, the Board and Superintendent shall meet in closed,
executive session for the purpose of discussing the evaluation.
Within ninety {90) days of the execution of this agreement
the Board and Superintendent shall meet to address goals and
objectives which he will be evaluated upon during the course of
the first year of his contract.

The evaluation and evaluations

that follow shall be based upon the goals and objectives and the
statutes and laws which govern the position of Superintendent as
well as such other criteria as the State Board of Education
shall by regulation prescribe.

In the event that the Board

determines that the performance of the Superintendent is
unsatisfactory in any respect, it shall describe in writing, in
reasonable detail, the specific instances of unsatisfactory
performance.

The evaluation shall include recommendations as to

the areas of improvement in all instances where the Board deems
performance to be unsatisfactory.

The Superintendent shall have

the right to respond in writing to the evaluation.

This

response shall become a permanent attachment to the evaluation
in question. The Board and the Superintendent shall mutually
agree upon the evaluation format . In accordance with regulation,
the evaluation shall represent a majority of the full membership
of the Board. The Superintendent shall be entitled to copies of

all back up materials utilized in the process.

IX.

TERMINATION OF CONTRACT

The term of this contract shall be deemed to be August 9,
2021, to June 30, 2025.

The Superintendent may unilaterally

terminate this Agreement upon at least sixty (60) days written
notice to the Board.
Should this contract be terminated by the Board pursuant to
N.J.S.A. lBA:6-9 the Superintendent, shall only be entitled to
payment for unused sick days pursuant to said tenure laws of the
State of New Jersey.
If the Superintendent dies before his employment contract
year is completed, payment for his accumulated vacation, sick,
and personal days shall be made to his estate in an amount not
to exceed $25,000.00.
The Board of Education may terminate this contract by
written notice to the Superintendent at such time after he has
been absent from his employment for whatever cause for a period
in excess of fifty (50) consecutive days.

However, the

Superintendent has the right to advise and seek permission from
the Board in order to exceed the time limits as set forth above.
In the event the Superintendent is subject to a disability
period in excess of the above time limits, the Board shall
compel, and the Superintendent shall submit to a medical
examination to determine the extent and permanency of said
disability.

If the Superintendent refuses to undergo said

examination, then the Board has the right to invoke this
provision for termination.

In the event the disability is

permanent or unreasonably lengthy, the Board has the exclusive
right to determine, with the assistance of the above medical
data whether or not the Superintendent shall be terminated.

In the event of termination by reason of the
Superintendent's disability, the Superintendent will only be
entitled to payment for accrued vacation days and unused sick
leave in an amount not to exceed $25,000.00 provided the
Superintendent has accrued such unused days as set forth above.

NOTICE OF NON-RENEWAL AND TERMINATION
Notice of Non-Renewal shall be in accordance with N.J.S.A.
18A:17-20.l, which same requires the board to notify the
Superintendent in writing that he will not be reappointed at the
end of the current term, in which event his employment shall
cease at the expiration of that term.
In accordance with N.J.S.A. 18A:17-20.2, the Superintendent
shall not be dismissed or reduced in compensation during the
term of this contract except for inefficiency, incapacity,
conduct unbecoming a Superintendent or other just cause and then
only in the manner prescribed in N.J.S.A. 18A:17-15 et seq.

X.

PROFESSIONAL LIABILITY:

The Board agrees that it shall defend, hold harmless and
indemnify the Superintendent from any and all demands, claims,
suits, actions, and legal proceedings brought against the
Superintendent in his individual capacity as agent and/or
employee of the Board, provided the incident arose while the
Superintendent was acting within the scope of his employment,
and, as such, liability coverage is within the authority of the
Board to provide same unde r State Law.

The Board will also

provide t he Superintendent with professional liability
insurance.

XI.

COMPLETE AGREEMENT:

This contract embodies the entire agreement between the
parties here to and cannot be modified except by wri t ten

agreement of the undersigned parties.

XII. CONFLICTS:
In the event of any conflict between the terms, conditions
and provisions of this employment contract and the provisions of
the Board's policies, or any permissive state or federal law,
then unless otherwise prohibited by law, the terms of this
contract shall take precedence over the contrary provisions of
the Board's policies or any such permissive law during the term
of the contract.

XIII. SAVINGS CLAUSE
If, during the term of this employment contract, it is
found that a specific clause of the employment contract is
illegal under Federal or State law, the remainder of the
employment contract not affected by such law shall remain in
force.

IN WITNESS WHEREOF, the parties have executed t his

Agreeme n t

i n accordance with law this

day of

- - - - -- - -- - -- - ~ -' 2021
Attest

By:

---------------

HILLSIDE BOARD OF EDUCATION

Kimberly Cook, President

Witness:

By :

--------------

Erskine Glover,
Superintendent of Schools

